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@® Stanbic Bank Kenya Ltd. team paid a courtesy call visit to PIEA. From
[-R:Nancy, Cynthia M. from Stanbic Bank Kenya Ltd, Wanjiku Manyara -
GM, PIEA and Cyrus M. (Stanbic Bank Kenya Ltd.).

From Left to Right: Kilifi Governor Gideon Mung aro receives a gift hamper
from Abdi Ali, CEO East African Gasoil Limited (EAGOL) after the Governor
officiated the unveiling of the new EAGOL Vipingo service station along the
Mombasa - Kilifi Highway on November 04, 2023. This is EAGOL's 09th
station countrywide and affirms the company’s commitment to taking
petroleum products closer to the customer.

@

@ The Nairobi Depots Safety and Security Committee (NDSSC) carried out a Joint Industry Emergency Response Drill on the 21st of November 2023, hosted
by RUBIS Energy.

GALA

1 Asection of guests arriving at the 2023 PIEA Annual Gala Dinner held at
the Movenpick Hotel & Residences.

PIEA Directors and other invited guests listening keenly to the speeches.
PIEA General Manager Wanjiku Manyara (far left), PIEA Board of Directors
Varun Sharma (2nd from left) and PIEA Vice chairman Solomon Osundwa
(2nd from right ) pose for a photo with the representatives of the new PIEA
member companies.
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PIEA NEW MEMBERS FROM OCTOBER

2022- OCTOBER 2023 Membershi
1 One Petroleum [ td enjor corporate
2 Marvyiss Petroleumtd ] unior corporate
3 Ramji Haribhai Devani Limited (RH Devani L td.) [Junjor corporate
4 | _ Junijor corporate
5 Greenwells Energjes Ltd unjor corporate
6 |Astrol Petroleum Company Ltd unjor corporate

Bulk Storage Terminal [ td unijor corporate
8 |Sahara Fnergyltd unior corporate
9 _lIndependent Petroleum Group (IPG) Ltd unior corporate
10 Warren Enterprises L td ssociate
11 Hindley Omanya Individual
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PIEA Vice Chairman Solomon Osundwa(R) awards Mohammed Baraka for
his years of service in championing local manufacturing of lubricants and
HSE in the lubes industry.

John Githiomi(L), Group Chief Financial Officer, Rubis Energy Kenya,
receives an award for his commitment, service and participation in the
Technical Committees and Forums touching on standards development
and policy formulation. on Petroleum sector committees from Dr. Karanja
Njora, Industrialization Secretary, Ministry of Investments, Trade and
Industry (MITI). Dr. Karanja was also a guest speaker in the event.

Rida Elamir(R), OLA Energy Kenya Executive & former PIEA chairman hands
over an award to Patrick Mutiga, Rubis Energy Kenya as recognition for his
commitment and continued service in the petroleum sector through sharing
of knowledge and expertise in technical committees and forums that touch
on standards development and policy formulation over the years.

10.

11.

®

Sally Chege, Director of Transactional Banking, NCBA hands over a 16
Piece Dinner Set raffle ticket prize to James Ngata from One Petroleum.
NCBA was the Platinum Sponsor of the 2023 PIEA Annual Gala Dinner.
Gilbert Otieno, from Gulf Energy, receives his Yoga Mat raffle ticket prize
from Jane Gachiri, Fort Retail Kenya Ltd.

Paul Gachichi, OLA Energy Kenya LPG Sales Manager, receives his
toaster raffle ticket gift from Eric Fanchini, TotalEnergies Marketing Kenya
Managing Director

Maureen Ruto, Sturrock Shipping (K) Ltd, receives her Rice Cooker raffle
ticket Prize from Dr. Yousef Elhemmali, OLA Energy Kenya Ltd General
Manager and East Region Business Officer. Sturrock Shipping (K) Ltd. was
the Gold sponsor for the 2023 PIEA Gala Dinner.

Mohamoud Ali Barsok, Costalina Energy, hands over a Coffee Marker raffle
ticket prize to Shukri Said, Ocean Energy.
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Sustainable Road Safety Culture

Joe Mungai

Fleet Management Consultant / Driver Trainer
Mercedes-Benz Heavy Commercial Vehicles
CFAO Motors Kenya

The National Transport and Safety
Authority(NTSA) launched a safety
campaign on the 19th. December,
2023 aimed at reducing road carnage
during the Christmas season. During
the launch, Hon. Kipruto Murkomen -
Cabinet Secretary in charge of roads,
gave statistics of accident fatalities which
to date number 4,000, an 8% drop in
fatalities compared to the same period in
2022. The numbers are disturbing given
the fact that the majority of those killed
are in their very productive of age 20s
and 30s, leaving behind young families
and businesses, some nascent and others
thriving.

This begs the question of what we should
do asanationto stemthe tide of perennial
loss of lives. The loss of one single life is
too great to take for granted. We need to
look at the safety culture in our country
with a more discerning look; failure to
which the continued loss of lives will not
only rock the families, but the nation as a
whole.

The ripple effect of one single accident
victim on the economy and the family is
big, and the pain the families undergo is
insurmountable.

To have a Sustainable Safety Culture in
the future and to navigate road carnage
phenomena, the National Transport
and Safety Authority, the transport and
insurance industry and other road safety
stakeholders will have to equip road users
with a broader array of skills, as well as
retain and deepen engagement with
identified high-risk mobility groups in the
market place.

The Cabinet Secretary, in his address, mentioned the loss of lives of young Kenyans as a
significant loss, highlighting their economic importance as energetic employees, business
men and leaders of young families. The high-risk takers are the young drivers whose lives
are cut short at a relatively early age through road traffic accidents - accidents whose
cause can be traced to inadequate vehicle handling skills and or substance abuse.

The Covid 19 brought the “Park and Chill” phenomena, where young drivers driving from
the “Park and Chill” and other entertainment venues across the city and its environs
pose eminent risks not only to themselves but other road users as they weave through
traffic at breakneck speeds and highspeed motoring on the superhighways bypass and
expressways. Unfortunately, driving under the influence of alcoholic drinks and other
substances.

The ordinary drivers, who for the most part do home-to-office runs, trucking and bus
driving also pose risks as some may suffer from difficulties in adapting to new technology
as well as the need to unlearn before they can learn the modern way of driving. To their
credit is risk aversion on the road. These two groups show a notable disparity in their
skill levels — the younger drivers learn very fast, while the ordinary and older drivers take
more time to unlearn before they can learn and adapt.

There is a shortage of proficient drivers in the marketplace - a driver may have obtained
a driving license five years ago and may not have driven for more than a year after
obtaining the license. The same driver may not have driven cumulatively for more than
100km at a time. Some of the older drivers take time to change and embrace the new
technology used in modern vehicles that require new driving skills to effectively handle
them appropriately.

It is imperative to appreciate that driving skills can only be fully acquired by constant
practice and supervision until the trainee acquires proficiency to drive solo. This
supervision creates an opportunity for the trainee to make a mistake, correct and then
resume after rectification. It happens in families where the parents ensure their offspring
do not venture on the road solo until they have built the necessary level of driving
confidence.

Self-Regulation and Road Carnage

The oil industry, by self-regulation, ensures that their drivers are mentored adequately
as part of the risk management process.

The drivers undergo an induction process and thereafter, a mentorship program before
full deployment, irrespective of previous experience.

Itis sailent to appreciate the role oil marketing companies and the Energy and Petroleum
Regulatory Authority place in ensuring that the petroleum tank drivers are certified to
drive and undergo a period of training and mentorship before full placement as tanker
drivers.

This is a procedure that can be replicated in the corporate arena where employees
who drive either self or company vehicles undergo a mentorship process conducted by
a proficient driver mentor. Some companies do this, and where accidents or incidences
occur, aroot cause analysis takes place to identify the cause of the mishap. Lessons learnt
assist the affected persons in avoiding recurrence. The need for this process cannot be
underestimated. If one is in doubt, all you have to ask yourself is - how many of your
friends or colleagues would you entrust to drive your family or yourself on a trip to your
village? If you have honestly answered that question, chance is - ONE out of FIVE.

The need for Professional Driver Mentors or Approved Driver Trainers is paramount if we
have to reduce carnage on our roads. The need for companies, including the government,
to make use of the information generated by the various fleet management systems
in use by vehicle owners, fleet leasing companies can be a source of a transformative
journey through discrete initiatives, to create transparency, personal commitments, and
training, which grow into cultural change, safety awareness, and accountability. This can
create room for change in road user behaviour. The training and development of driver
mentors should be an integral part of the fleet growth strategies.
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The modern talent landscape demands
leaders with high emotional intelligence.
Ultimately it is individuals, particularly
managers, that must adopt new cultural
behaviors centered around human
emotions, empathy, and inclusion
supported by metrics that identify
employee  performance gaps and
thereby create a platform for improved
performance.

The need for improved performance in
the workplace is centred on the key areas
of diversity, equity and inclusion.

The workplace has diversity dimensions
that differentiate or make us alike,
including but not limited to race, gender,
skills, backgrounds, personality traits,
and other characteristics that shape our
identities. A wholesome organization
is centred on equity with structures,
systems, processes, and initiatives
designed to promote fair treatment,
access, opportunities, and outcomes for
all people and promote inclusion - that
feeling of belonging in your organization
and team, feeling treated with dignity
as an individual and feeling encouraged
to fully participate and bring your
uniqueness to work every day.

While these three elements address
workplace needs all too often, personal
needs are, for the most part, not identified
or given space unless there is pragmatic
leadership.

Sadly, this aspect of personal needs
awareness and identifying and or
addressing  personal  issues  which
promote life choices is lacking in our
environment. A key employee in a
company may buy a vehicle but has no
time to learn how to drive safely. Despite
having undergone several trainings in his
area of specialization, the driving aspect
is not given prominence until one day
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a call comes to say the highly trained employee has perished in a road traffic accident.
The process of sourcing, hiring and training a new employee may take a long time, during
which time the company suffers losses as they have to depend on hiring expertise from
the marketplace at a premium.

Telematics allows companies to benchmark performance and provide a framework for
identifying areas for improvement and setting measurable goals. Regular reporting of
standardized metrics enables the leadership of the organizations to track progress and
drive accountability. Accountability to shared metrics drives trust, which is a key enabler
for change, more so where, improved performance creates room for equitable share of
mutual benefits.

In the mobility sector, the cost of fuel is one of the main costs averaging over 50% of
the vehicle operating costs. It is a key component that determines fleet profitability and
prices of goods in the marketplace.

It is this area where the greatest opportunity to not only improve the profit margins,
but also improve safety, reduce accidents, reduce vehicle downtime and optimize fleet
utilization.

On average, a well mentored driver may make fuel savings of up to 20%. Fuel costs
saved as a result of the application of safe driving practices can be used to reward the
driver through improved earnings on basic salary and bonuses, promoting a professional
approach and attitude amongst the driving fraternity. No number of regulations
can outdo an employee’s motivation to do the right thing when doing the right thing
promotes not only safe behaviour but is mutually profitable. It is a WIN-WIN situation for
the driver, the employer the insurers and the social benefits of a healthy citizenry.

It is the capacity building of driver mentorship programs that key safety interventions
safety lay. There are safety interventions based on engineering, enforcement and other
regulations but the key element is the human element. The human element is credited as
a causative factor in 90% of all road traffic accidents.

It is important to note that in fleets where this aspect is adequately addressed, the
rate of accidents is not only low, returns on investments higher, drivers’ earnings and
bonuses higher. The list of benefits includes longer vehicle maintenance intervals, lower
total cost of ownership and higher residual values on disposal of vehicles. The rate of
driver retention is higher hence recruitment costs are lower due to the creation of
a pipeline where drivers are developed internally. This last element is key because the
organization’s culture minimizes the challenges of retraining new employees who also
take time to adapt. Drivers who have grown from within hit the ground running.

This is not a challenge any one company can take on to succeed individually - integrated
efforts are required to transform industry perception, sustain investment in cultural
change, and reduce perceived risk by operating as a unified front. The cost of training and
mentoring ceases to be a financial burden but an investment that pays handsomely. It is
also clear that driving skills cannot be considered inisolation. It is part of a greater whole.

The writer has nurtured
Driver Mentors who
are currently doing a
commendable job in
raising driver standards
reducing accidents
and improving fleet
profitability in various
fleets in Kenya and East
Africa region.

Joe Mungai Fleet
Management
Consultant / Driver
Trainer
Mercedes-Benz Heavy
Commercial Vehicles
CFAO Motors Kenya
jmungai@cfao.com
Tel: 0720308202
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Tanzania Petroleum Development
Corporation Signs a Gas Sales Agreement with
Ruvuma Gas

minex PLC, the oil and gas exploration and production

A;ompany focused on Tanzania, is pleased to announce that

gas sales agreement (“GSA) for the sale of gas from the

Ntorya location was signed today by the Company’s subsidiary,

Ndovu Resources Limited, together with the operator, ARA

Petroleum Tanzania Limited ("APT”) and the Tanzania Petroleum
Development Corporation (“TPDC").

Key terms of the GSA include:

® The GSA will continue until the earlier of the expiry or
termination of the Ruvuma PSA or Development Licence or
the cessation of economic production from the Ntorya Gas
Field;

® The Daily Contract Quantity (‘DCQ") for the first Contract
Year is 40 MMscfd. The DCQ for subsequent years may be
increased upon agreement of the parties. The Maximum Daily
Quantity (“MDQ”") to be sold under the GSA will be 120% of
the DCQ, being 48 MMscfd for the first Contract Year. The
Tanzanian authorities have indicated their willingness to take
more gas as production from the field increases and their
ability to take such gas increases, with production of 140
MMscfd anticipated within a few years of first gas;

® Payment may be made by the TPDC in US Dollars or Tanzanian
Shillings.

Aminex now anticipates early issue of the Development Licence
which will allow the award of a rig contract and enable the drilling
of Chikumbi-1 and the workover of Ntorya-1. The testing of
Ntorya-2 is now scheduled for mid-year using an in-country
mobile test unit.

Despite the completion of an environmental impact assessment
on the proposed pipeline to the Madimba Gas Plant and
payment of all compensation to relevant landowners, there has
been a delay in the construction of the pipeline. The Tanzanian
authorities now expect the pipeline to be completed by the
end of 2024. APT is working closely with the TPDC to expedite
construction as soon as possible.

Aminex, with a 25% non-operated interest, is carried throughout
the ongoing work programme to a maximum gross capital
expenditure of $140 million ($35 million net to Aminex). The carry
is expected to see the Company through to the commencement
of commercial gas production from the Ntorya gas-field at zero
cost to the Company.

“The signing of the gas sales agreement with the TPDC marks a
significant milestone for the Company and the development of
the Ntorya field. We thank APT, as operator, and the Tanzanian
authorities for their efforts in bringing the execution of the
GSA to a close. At the signing today, the Tanzanian authorities
expressed the importance of energy security for Tanzania and its
people and the development of Ntorya is crucial to the provision
of much-needed natural gas. The authorities also indicated that
the Development Licence will be received very soon. We will
provide a further update to the market on the progress of the
other Ruvuma workstreams in due course.” said Charles Santos,
Executive Chairman of Aminex.
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TNPA Appoints A Dutch Operator for
It's LNG Terminal

he South African government

I has appointed Vopak Terminal
Durban & Transnet Pipelines (TPL)
Consortium Venture to operate the Port

of Richards Bay Liquefied natural gas
(LNG) terminal.

Transnet  National  Ports  Authority
(TNPA) announced the winning bidder
which it said aligns with the Department
of Mineral Resources and Energy’s
(DMRE’s) Strategic Plan for 2020-25,
focusing on developing the gas market as
an alternative energy source to meet the
country’s energy supply challenges. It also
supports the Integrated Resources Plan
and gas-to-power generation targets.

Vopak, a Dutch company which operates
terminals and storage facilities worldwide,
partnered with Transnet Pipelines during
the bidding round as South Africa pushes

to raise gas consumption in Africa’s most
industrialised economy.

Vopak has been mandated to design,
develop, construct, finance, operate and
maintain the LNG terminal in the South
Dunes Precinct at the Port of Richards
Bay for 25 years.

The LNG terminal project is expected to
have a positive impact on the economic
dynamics of the port city, KwaZulu Natal
Province, and provide an alternative
source of energy as South Africa
addresses its energy crisis and moves
towards decarbonization. The partnership
between the private and public sectors,
with  TNPA as the lead investor in
common user port infrastructure, reflects
a collaborative effort to enhance the
country’s energy infrastructure.

TNPA is excited about the prospects this
project brings, especially that this gas
infrastructure will be the first of its kind in

South Africa

“TNPA is excited about the prospects
this project brings, especially that this
gas infrastructure will be the first of its
kind in South Africa,” said Moshe Motlohi,
TNPA managing executive for the Eastern
region ports.

He added that TNPA has taken steps to
support South Africa’s transition to a
low-carbon economy by issuing a request
for information (RFI) in 2023 for the
development of a terminal facility and
related facilities for hydrogen initiatives
at its commercial seaports. This includes
assessing market interest in projects
related to green hydrogen, green
ammonia, green methanol, and/or grey
hydrogen at various ports in the country.

The commercial operation of the LNG
terminal is anticipated in 2027, pending
the negotiation and signing of the
terminal operator agreement. TNPA sees
this project as a crucial step in achieving
its strategic goal of assisting the country
through the development of midstream
LNG importation infrastructure for
markets in the KwaZulu Natal hinterland.

PIEA
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3 West Africa Countries Receive Upstream
Investment Boost from European Firms

they received upstream investments to the tune of USD

800 million from European exploration firms courtesy of
the Invest in African Energy Forum 2023, held in Paris, France.
The forum, organized by Energy Capital & Power with support
from the African Energy Chamber, provides partnership
opportunities between European service providers and African
upstream projects.

Three West African Nations received a major boost when

Recent offshore ventures in the Ivory Coast, Angola, and the
Republic of the Congo have propelled European service providers
to clinch major contracts, highlighting technological prowess in
drilling, engineering, and subsea services.

Below are the standout service contracts, by value, awarded to
European companies in sub-Saharan Africa during 2023.

Saipem, Ivory Coast: $400 Million

Last March, Italian multinational Saipem was awarded a
$400-million contract for subsea umbilicals, risers, and flowlines,
as part of the Baleine Phase 2 Project, operated by Eni and Petroci
offshore Ivory Coast. The contract involves the engineering,
procurement, construction and installation of approximately
20 km of rigid lines, 10 km of flexible risers and jumpers, and 15
km of umbilicals. Saipem’s modern vessels, including the Deep
Value Driller, will conduct the installation works in 2024. The
contract follows Saipem’s contributions to Baleine Phase 1, which
utilized the Saipem 10000 and Saipem 12000 vessels for drilling
activities and fast-track mode contracts.

TechnipFMC, Angola: $75-250 Million

French service company TechnipFMC secured a significant
contract last February for the Girassol Life Extension Project,
led by TotalEnergies and its Block 17 partners. The development
marks the first subsea life extension project in the region. Under
the contract, TechnipFMC will be responsible for the engineering,
procurement and supply of flexible pipes and connectors for the

offshore Girassol field. The flexible pipes will extend the life of the
field by bypassing rigid pipe bundles previously installed in 2001.
TechnipFMC, Angola: $75-250 Million

TechnipFMC bagged a second Angola contract last June with
Azule Energy for subsea production systems in the Block 18
infills development offshore. This marks TechnipFMC's first
subsea production systems contract with Azule Energy, following
a previous announcement for a flexible pipe supply contract.
The project involves reconfiguring the existing field layout to
accommodate new equipment supporting Azule's production
increase plan. TechnipFMC will provide subsea trees, manifolds,
subsea distribution equipment, topside controls, jumpers,
flowlines and umbilicals.

Saipem, Congo-Brazzaville: $100 Million

Last October, Saipem secured a $100-million contract with Eni
Congo for the conversion of the Scarabeo 5 semi-submersible
drilling unit into a floating production unit (FPU), as part of the
Congo LNG Project. The FPU will function as a semi-submersible
production platform, separating gas from liquids and boosting
the gas to supply a nearby floating LNG unit. The contract covers
engineering, procurement, construction, transportation and
commissioning of the FPU, with offshore installation off the coast
of ROC scheduled for completion by Q4 2025. The Congo LNG
Project will have an LNG production capacity of three million tons
per year.

Petrofac, Ivory Coast: Multimillion-dollar
Dontract

International energy services company, Petrofac, secured a
multimillion-dollar integrated services contract last July with CNR
International for the FPSO Espoir Ivoirien offshore Ivory Coast.
The three-year deal involves Petrofac’s Asset Solutions business
delivering integrated services for the FPSO, which was sold by
BW Offshore to CNR last June for $20 million. Approximately
110 personnel, both on- and offshore, will transition from BW
Offshore to Petrofac as
part of the agreement.
The move enhances
Petrofac’s presence in
Africa, aligning with its
expanding portfolio of
service contracts across
the continent.

The second Invest in
African Energy forum
will be held on 14-15
May 2024 in Paris,
France with the aim of
providing delegates
with a two-day high
engagement  session
with industry leaders,
policymakers and
project developers.
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Import
Duty

Motor Spirit (Gaso-
line) Regular

Motor Spirit (Gaso-
line) Premium

Aviation Spirit
Spirit Type Jet Fuel

Special Boiling Point
& White Spirit
Other Light Oils and
Preparations

Partly refined
(including topped
crudes)

Kerosene type Jet
Fuel

llluminating Kero-
sene (IK)

Other Medium oils
and preparations

Gas Oil (automo-
tive, light, amber for
high speed engines).

Diesel Oil (ind heavy
,black for low speed
marine and station-
ery engines).

Other Gas Oils

Liquiefied Petrole-
um Gas(LPG)

Residual Fuel oils
125 cst.

Residual Fuel oils
180 cst.

Residual Fuel oils
280 cst.

Other residual fuels

Lubricating oils 25%
Lubricating greases 25%
Batching oils 25%

Butanes (Petroleum
gases)

Petroleum Bitumen 10%

Bituminous or oil

O,
shale and tar sands s

Bituminous mixures  10%

Former Rate
of Excise

Duty
Kshs/Litre

20.5095

20.9196

20.9196
20.9196

8.9378

8.9378

1.5247

6.0514

10.8357

55730

10.8357

3.8906

6.6245

0.3155

0.6309

0.6309

0.6309

Petroleum Taxes

Current Rate
of Excise

Duty
Kshs/Litre

21.5227

21.9530

21.9530
21.9530

9.3793

9.3793

1.6000

6.3503

11.3710

5.8483

11.3710

4.0827

6.9517

0.3310

0.6621

0.6621

0.6621

VAT

16%

16%

16%
16%

16%

16%

16%

16%

16%

16%

16%

16%

16%

0%

16%

16%

16%

16%
16%
16%
16%

16%

16%

16%

Road
Mainten.
Levy

18.00

18.00

18.00

Petroleum
Devel. Levy
Kshs/Litre

5.40

5.40

0.40
0.40

0.40

0.40

0.40

5.40

0.40

0.40

0.40

0.40

0.40

0.40

0.40

0.40
0.40
0.40

0.40

Current
Rate of
Import Decl.
Fee

2.50%

2.50%

2.50%
2.50%

2.50%

2.50%

2.50%

2.50%

2.50%

2.50%

2.50%

2.50%

2.50%

Exempt

2.50%

2.50%

2.50%

2.50%

STATISTICS

Railway
Development
Levy
1.50%
1.50%

1.50%
1.50%

1.50%

1.50%

1.50%

1.50%

1.50%

1.50%

1.50%

1.50%

1.50%

Exempt

1.50%

1.50%

1.50%

1.50%
1.50%
1.50%
1.50%

1.50%
1.50%
1.50%

1.50%

Remission
Kshs/Litre

0.45

0.45

0.45
0.45

0.30

0.30

0.30

0.45

0.45

0.30

0.30

0.30

0.30

0.30

0.30

0.30

0.30

0.30

Adulteration

Levy
Kshs/Litre

18.00

Pursuant to the Finance Act 2023, the value Added Tax (VAT) on Super Petrol (PMS) Diesel (AGO) and Kerosene (IK) have been revised from 8%
to 16% effective 1st July 2023

The Finance Act of 2023 amended the Miscellaneous Fees and Levies Act of 2016 to reduce IDF from 3.5 percent to 2.5 percent and RDL from

2.0 percent to 1.5 percent

Reinstatement of Zero VAT rate on Liquefied Petroleum Gas (LPG) as well exemption from charge of IDF and RDL fees.SOURCE: KRA




STATISTICS

Year 2021

Crude Oil Price Trend

Crude Oil Analysis

Jul/21
Aug/21
Sep/21
Oct/21
Nov/21
Dec/21
Jan/22
Feb/22
Mar/22
Apr/22
May/22
Jun/22
Jul/22
Aug/22
Sep/22
Oct/22
Nov/22
Dec/22
Jan/23
Feb/23
Mar/23
Apr/23
May/23
Jun/23
Jul/23
Aug/23
Sep/23
Oct/23
Nov/23
Dec/23

-2023

108.26
109.46
110.21
111.1
112.33
113.14
113.58
113.79
114.6
115.74
116.89
118.32
119.92
120.64
123.88
124.06
124.2
128.58
130.64
133.98
139.61
138.96
141.39
144.48
146.07
148.98
158.25
155.64
157.52
158.81

Mean Exchange Rates (KES/US$)

Crude Prices

66.7
72.34
735
69.37
7341
82.73
82.03
74.36
85.11
93.99
112.48
104.48
109.68
117.53
105.96
98.06
92.45
9353
90.9
80.11
82.63
83.36
79.55
84.11
75.59
75.61
80.78
87.28
93.92
91.00

180.00
160.00
140.00
120.00
100.00
80.00
60.00
40.00
20.00

USD/KSHS and CRUDE OIL TREND

D N N N N N A A N T N A N A N A N N A M

e Mean Exchange Rates (KES/US$) e Crude Prices
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Pump Prices

Maximum pump prices (15th January 2024 to 14th February 2024)
PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU

Super Petrol  204.30 207.63 20635  207.12 207.12
Automotive 19341 196.47 19588  196.65 196.64
Diesel

Kerosene 191.05 194.23 193.66 19443 194.42

Maximum pump prices (15th December 2023 to 14th January 2024)
PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU

Super Petrol 209.30 212.36 211.35 212.12 212.12
Automotive  198.41 20147 200.88  201.65 201.64
Diesel

Kerosene 195.92 199.05 198.46 199.23 199.23

Maximum pump prices (15th November 2023 to 14th December 2023)
PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU

Super Petrol 214.30 217.36 216.65 21712 217.12
Automotive  200.41 203.47 202.88  203.65 203.64
Diesel

Kerosene 199.99 203.06 202.46 20322 203.22

Maximum pump prices (15th October 2023 to 14th November 2023)
PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU

Super Petrol 214.30 217.36 216.35 217.12 217.12
Automotive 20241 205.47 204.88 205.65 205.64
Diesel

Kerosene 201.99 205.06 204.46  205.22 205.22

Maximum pump prices (15th September 2023 to 14th October 2023)
PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU

Maximum pump prices (15th August 2023 to 14th September 2023)
PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU

Super Petrol 191.62 194.68 193.77 194.53 194.52
Automotive 176.63 179.67 179.14 179.89 179.89
Diesel

Kerosene 166.43 169.48 168.99 169.75 169.74

Maximum pump prices (15th July 2023 to 14th August 2023)
PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU

Super Petrol 191.62 194.68 193.77 194.53 194.52
Automotive 176.63 179.67 179.14 179.89 179.89
Diesel

Kerosene 166.43 169.48 168.99 169.75 169.74
Maximum pump prices (1st July 2023 to 14th July 2023)

PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU
Super Petrol 192.48 195.53 194.60 195.36 195.34
Automotive 176.63 179.67 179.14 179.89 179.89
Diesel

Kerosene 170.40 173.44 172.93 173.69 173.68
Maximum pump prices (15th June 2023 to 30th June 2023)
PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU
Super Petrol 179.20 182.04 181.18 181.88 181.87
Automotive  164.45 167.28 166.78 167.49 167.79
Diesel

Kerosene 158.65 161.48 161.01 161.71 161.70

Maximum pump prices (15th May 2023 to 14th June 2023)
PRODUCT MOMBASA NAIROBI NAKURU ELDORET KISUMU

per litre.

of 2020.

Development Levy (PDL) Fund.

a) Takinginto account the weighted average cost of imported refined petroleum products, the changes in the maximum
allowed petrolem products pump prices in Nairobi for the period 15th January to 14th February 2024 are as follows:
Super Petrol decreased by KShs. 5.00, Diesel decreased by KShs. 5.00 per litre and Kerosene decreased by KShs. 4.82

b) The prices are inclusive of the 16% Value Added Tax (VAT)in line with the provisions of the Finance Act 2023, the Tax
Laws (Amendment) Act 2020 and the revised rates for excise duty adjusted for inflation as per Legal Notice No. 194

¢) Inthe period 15th January to 14th February 2024, the price of Diesel has been cross subsidized with that of Super
Petrol Oil Marketing Companies (OMCs) will be compensated for the under recovery of costs from the Petroleum

Super Petrol 208.58 211.64 210.63  211.40 211.40 Super Petrol  179.86 182.70 181.83 18254 182.53

Automotive  197.93 200.99 20040  201.17 201.16 Automotive  165.57 168.40 167.91  168.61 168.60

Diesel Diesel

Kerosene 199.54 202.61 202.01  202.77 202.77 Kerosene 158.30 161.13 160.65  161.35 161.35
Notes:

Nairobi Pump Prices Trend
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STATISTICS

EPRA Petroleum Prices

Breakdown of the costs of Super Petrol (PMS), Diesel (AGO) and Kerosene (DPK) in Nairobi:
15th January to 15th February 2024

Landed Cost (a) Weighted average cost for all

imports

Pipeline Transport (Msa - Nrb) Pipeline
(100% PMS, AGO & IK)

Road Transport (Msa-Nrb) - Bridging Road
(0% PMS, AGO & IK)

Pipeline Losses Pipeline
(0.25%)
0.5% PMS, 0.3% For DPK & AGO)

Delivery to petrol stations

Depot Losses
Delivery within 40kms of Nairobi
Storage and distribution (b)

Supplier Margins (C)
Price Stabilization Surplus/(Deficit) (d)

Excise Duty

Road Maintenance Levy
Petroleum Development Levy
Petroleum Regulatory Levy
Railway Development Levy
Anti-adulteration Levy
Merchant Shipping Levy
Import Declaration Fee

Value Added Tax (VAT)

Taxes and Levies (d)

Retail Prices in Nairobi (a) + (b) + (c ) + (d)

Summary

Product Costs (a)

Distribution and Storage Costs (b)
Margins (c)

Price Stabilization Surplus/(Deficit) (d)
Taxes and Levies (e)

Retail Prices in Nairobi

Kshs/Litre
107.60

2.58
0.00
0.16

0.79
0.54
4.07

12.39
4.94

21.95
18.00
5.40
0.25
1.55
0.00
0.03
2.58
28.60
78.36
207.36

Super Petrol
KShs/Litre
107.60

4.07

12.39

4.94
78.36

207.36

Kshs/Litre
121.51

2.58
0.00
0.16

0.49
0.54
3.77

4.44
0.00

11.37
18.00
5.40
0.25
1.72
0.00
0.04
2.87
27.10
66.75
196.47

Diesel
KShs/Litre
121.51

3.77

4.44

0.00
66.75

196.47

Kshs/Litre
116.79

2.58
0.00
0.15

0.46
0.54
3.73

12.36
0.00

11.37
0.00
0.40
0.25
1.69
18.00
0.04
2.81
26.79
61.35
194.23

Kerosene
KShs/Litre
116.79

3.73

12.36

0.00
61.35

194.23

SOURCE: EPRA

Petroleum and Petroleum Products Data and Market Share Reports are Accessible

from the Data and Information Centre at the PIEA Secretariat.

For more information kindly send an email to:

analyst@petroleum.co.ke
or

call: Tel. 0722 221120 | 020 2249081 | 020 313046/7
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Pika kwa
Uhakika!

Reliability that sizzles!
Energize your kitchen with
Galana gas

To order, visit a Galana Energies or Delta Service Station near you, or call us on

+254 709 497 000, or email info@galanaenergies.com




